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i In heousing, two hetoresexual
males who apply ffr an ﬂpar'meht 1ﬁeu1hcr ttuy be belicved te ke humosexual, and,
as o pesull, may be denied vental., It is 11legal te discricinete wgainst anyons
beczuse of hisfher assumed or actual scxusl oricntation.

WHAT ABCUT ILLEGAL SEXUAL CONLUCTY  The Ordinances do nel legalize sexwal conduct
on 1he n]_:- ov in public. the final clavse of Section 2[22) of the Open lisusing
Grdinanes reads as follaws: U . . L [Hlut [sexual orlentaciond shall not include
conduct which is unlawful under i:‘-.‘it':r‘. state or federal luw.”™ This mesns hac
illegal sexvsl acts remain $1lepal. Exsmples of such illepal conduct would Be
laws against prostitution, Jnducent exposure, child molestation, and laws waich
protect minars.
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by use af informal fution technigues:
A was piven an eviction notice beceuse & person of the same scx wad
residing with the teonant; An employec wes fired beciuse of [ter-houss

= = o
cum1uuity activitiy invelving gey vights; An coployes was fired when a
supervisur Tuund out he was homosczusl;  An cmpluyﬂe wis fired Tor associzling
with & gay person, An emploves wes fited when he espressed his beliefs wsbhout
homosexuellity; A job applicant was sskeod guestions about marital status and
sexuzl oricntellon amd was subseguently not Rirved.

Oregon Tuskfurce on Sexusl] Prefeverce Preliminary Keport, State of Drogon,
Hapartmant t of Uumzn Fesoirces, 1974.- l
Sexual Preference Studw, City of Tulsa, Dxlahoms, Comminily Refations |

Conmission, 1576,
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: ) sfectory settlement was reached hefore any merit determi-

nation was iesued - und three were Concilistion Apreements - = setflecont wes :
reache:d after 4 determination of Reasvnable Cause was made, The four informal |
cage rcsolutunn; wore echieved by use of DKE staff conciliaiton/mediation a%ills

to effeet 2 satisfectory resolution of the dispute without a fermal afreenFn“ 1

and beforo any merit determination was made. it

IF?;ET “;Dm§d1:s. R$m3d;cs fer the Charging Party ven inelode being hired or rehired
Tomollon, back par an anages, gnd sepniority, i : ‘ G
: : Pa : aen3 ¥ A0 employment cases) rent refurds or
eredits, and reinstalensnt to or offer of teiancy, in bcaﬁ:nﬂ caseﬁ‘ To correct

- - = i T 3 n- s = . a B . T T i e ;
H:iull PIth]ELS, Tmnun relaticns Lraining may be ipnstituted snd persapnel palicies
F:jngcda FEmpleyment applicallons and jebk dnterview processes may be reviewcd ta
Tnstire that only permissibhle criteria wre utilized, Bespondents can be ordered to

stop unlawful practices. OWE can monitor +n
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